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643(3?).—^ 309 ^ m ^ ^ 3Plk ^ 31^'^, 

3^ (TRld4)Hl^'t #1 ^ 1^, 1975 ^ ^ ^ f(T 

^ ^ fRfWR ^ ^ r-FTf^d 1WT ^ f, 3T8lf^ :— 

1. l?fiF?^3fiTT5nT^~-(i) Wk ^ R^ld45dl4)l 3^ 7RJ? 

pRW, 2006 i ! 

(ii) wiR ^ coff® ^ -g^ I 

2. ■pRRT ^ 1 'clT^'^ I 

3. R^-7T^, c^Jilcfi^UI altr ^ c(i|fch<u| 3?^ '^dHHH ^ ^ Ft 

3T3^ 2 ^ 4 ^ f I 

4. ^ 3?T^-’RtRr, 3T#fTn^, 3?Tf^ ; ^ RT Rclf ^ 3R#rTR 3?^ ^ 

<1 ^ ^ 3Tg?J^ ^ 5 ^ 14 f I 

5. ; RB" oqRw— 

(^) Pd4l*1 iRRT^ f^t, RT 

(3&) 3F^'7f^Rr3?TrftRr^^^5fl1^7F^mftRTt^qf^^f^1^t, 

3=td RT ^ ^frn : • 

■ZIB’ W?l^ "^SIT?!! t' fo(<^t5 3f^R fqqig ^ 3Rq f^lf^ 

^ 3T#1 3T^ t 3^ ^ ^ ^ 1^ 3R^ 3?I^ # eft ^ 3q[f^ ^ ^ ^ ^ ?|3 ^ 71^ 1 

6 . 7R^ ^ ^ 7F t % 31MVii4) ^ H t, ^ '3^ 1^ 

^ ^FFT f ^ aiT -RR ^ 31T^ ^ WF?f , FT ^FTf ^ 1^ ^ 1^ ^ 3^ ^ 3qf^' 

3?T^ :?Rr f?if^ 'ychiil I 


7?^ 33004/99 



3 IRcI«t 

CS^he (Baxette 


3TTOIW 


3292 GI/2006 


(I) 
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7. ot^ic^fri : Pi'HhI cfic STT^-TiIhi ■3^ 3Fq tt^TTTcTt T7 

7TW7 gra TF TR 1 ttt^ tt ^ 3TTRH ^nW, ^:i^r^d 3 tU ^ wfi, 

^^4 #T^', 3^R 3T^ wi ^ fev TRTT t I 

31^ 


TR 

R4'4i 

7R3Ti 

dJ)fdv7^J| 


W? 

31«1S(1 

3mT T^ 

•4m^' 4i TT ^ ^ 

RTR^ 4=^ 4rt 

(4?H) 43R?, 1993 4 
fd'TM 45 4 3 i4t 
t rit4 

4^ r4 14^, =3i4 tth 
o44i4 4 tHT ^315“ 
ttN 

1 

2 

3 

4 

5 

6 

7 

1. TT^TIctTI 

1 *(2006) 

4t 4n TRj?^ 

18,400- 

771^ 4! 

?ip],t4’ 

RfPJ,T4 

■ fd^Vl'F 

(r44iit) 

'44r17 4 

RT^R T7 

47t4i 
f4n Rn 
TT^t 1 

“3l”,7Rl- 
441, 3T=T^“ 
7 tM4 

500- 

22,400 T. 

4711 

4711 

4711 






_ 



■oqf^' ^ %q: 
3Tt7 SET 3T!f^ 


rfFI^ ^Ml 


«mf ^ ^ ^ RT •Srt^ 

gm ^ Tf^Tf37^/3T^ gRI (TRI 

gro “Ft 'snT ^ xf4f -sfff yfcii^iddi 


Rt?4 ^ ^ oul'd^M'i ^ ^ 3TRf^, ^ 

37T^ 47 im 4 T?iT 

F c7I^#n "TT TFt' 


cTP^T?! $ldl 


10 


■?4t 




?Rf 4 T?in^ ^ ^Krf fsR^ #4T/Tf4- 
'37T^ tol ^sinElT 


: yrdf^^f^ (f^m4 4Ffe 
SleWt^^ 4 i)+ 


(14s4 3?4fT 4^ 4 1)4- 4^ ; 


I. 7RT1TT ^ W^ mTlR TTR 7R^ ^/ {k ^ =1 fc^^lcT^T/Tl^dtyRl 

Twr^'/3Ti^R7^/^iTTTt ^ 4 tc4‘ ^ 

3i4t ^ 4«lrt : 

(Ti)(i) 4 ^f Td'iirFd ti^ fat;^ 

(ii) 14^ 1430 o- 18300 t. ^ %trr ri rr^ ■^' 

fdTf^T 31T^ T7 fd^fel ^ M 4=1 4 4; ^ 

(iii) 1^144 ^ F 12000-16500 T. 4 4 tT5TR ri 

fd^Md 31TTR ■T7 4 ^ 4 3TO 4 4; 47 

(73) f^iR4 TT7T 1444^ 4%^ 47 3T^^ t 1-- 

(n) 144 Hi'^diyiki ^ ■^‘er^t ^i ' 

(ii) TfTTleH 44 ■^' T17TT, 44 744 4 t, TtIT 

^RRf 44?=! 4 4 t 4 TRf? “T1” TH ^ TiT STjqR; 







79r^3(i)] 
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11 12 

II. 12000-16,500 ?. ^ ¥ 5 ^ ^ ^ 

"CR ’It 3TT3 ^ ^ ^ t, yrdfH^r'KI ^ -Riaf 'i^ 

f^^l 'Jji^.'ii ■^qRRl ^ 'Jlldl f’ eft "^TF ''T^ yl^lfd 'gKT ’TO 

13^T wm ^»ITT^ I 

f^ ' U4ufl ; ^zrf^ 3lt^ Wl ^ ^ ^ ^ 

. •^‘#t I 

yfdfn^r^wmf^ ^ 3i7Ffd ^ ^ ^ aro? 

TOB^/^’TTO ^ ^ ^ TT# ^nfro arro ^ 

^ ^ TO^riWcRTT ^ arflf^ I 

yfdfH^ri^l (f^TO^ ^fcRfcT ’Tt t) ^ ^ 

aqi^ 3;1T^ WRf ^ ^ aff^ cTRt^ ^ 56 ^ ^ afite 

WBTOT I 


Rf^ fR'HHn^ ytnf^i rM t ^ ;jRRt R\Rdl 

’Rff RR^ '4* {^d nRf^fa^lT RR dW '^RT afIRtR ^ RRR?f iRiRI 


■RnRTI i 

13 

14 

W^Ri^ "gtcIT 

■RR dtoh dnyld ^ miR5!f cf,<H| 31!RVRR‘ t 


1 

2 

3 

4 5 

6 

7 

2. -y^RR 
■f^RTR) 
(’RitfRRH) 

s g t -6 

•rillll 

^ "^RT "R^ 

*‘r^’',rr- 
Rf^, m^- 
RfMtR 

12000- RRR 

375- 

16500?. 

?tRT 


8 



9 


10 




?TPJ^'R^ ?t?T 


. <^♦ -A ■ _ 

einj^Ri^ wT 



11 



12 



■gtRfd ^ ^ TR -gfdf^^ 
f^SRi^ ;5q^ 31(ry'+)ir^+ ’tt i i 



'Ot^ : 

10000-15200 ?. '^cUMH ^ "arf^ %Tf^ aiftRF^T^ 

^ ^ ^ frofRd ^ ^ t i 

ft^TCTT ; arfwfrof ^ ar^mm ^ 

# i, 3it^ ^ ^TOT ^ ^ arTwIrot* 

^ # ’It f^ran ■^Tf ^ ITO ^ 

ar^/RT^ ^c^i, ai^fsiRi ar^/yiw an^ ^ aifV^ ^ rt ^ 
^■^•5it’qt^?t,-^^^3fr^ ^ a^toiW Rf^ 

■ 3 ^ ^ •#RftT ^ amt aTOf«? Ry^ddi'iffdi 

^ # i, M 3#R/TOn ^ ^ ^ ^ t I 

yfdrn^fdd (t^RTi^ 3RFfd amofjif^ Rf^ Rt t) :- 

1 , <=h’sO<^ R^i^nr Rl RjR <H<,d>lV^ 3FR ^^/f^RRfRRM^/TOTTOdTSTTO 
aT^RRH R?«(T3tf/Rf^ i(m OTTOf/ai;^- R<«h[<l/d) I-idl RT WRR TOT3Rt 
^ ai#! a^fRRnff :- 
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(4^) ( i) ^ P 3TT?T3 ^ ^ f; 

(ii) fsF#I P' 10000- -15200 T. ^ ^cUMH RT 

Mipy 3Tf^T( ^ 

(■?§) Rji-ich Rra fTRtcTfecT JH^^cliy, 3tR 't' :— 

(i) OMdiyim V RTRT fM ^ RT FTR^. 

(ii) hR^IGH ^ M4ird4M f^ 4FRT, 3TR^ rRi, TtH 

mR4^4 ^ ^ ^ ^ ^ ^ ^ I 

PiiMun.: yfdRi^^^ #=fRi ^ R^Rw ^ %T f%T ^ ^ 

I 

yfdfHiiRW/'Rf^ ^ 3TRRT RtP^ 3fdTfiT ^ TRt RT RfRlt SF^T 

FR34,/f^RPT n TH Pd^r^ R ^ RTIRT %Rt 3T^ R3 

^if^H^pRI t RIWFFIT ^ #Tt yPdPd^Pdd RT 

RtjRri (f^W^ 3T?Ff?I 3FWf^ 3#^ ^ t) 43 #rt 

34T^ W<T ^ ^ 3fRm 41^ 4BT 56 ^ 3Tr^443 #ft 1 


13 

‘‘cf;’’ f^WTTRAirFfdpRTfd :- 

1. 31K^JiT, t?r4 4i)^ - 

2. PTiT —W4 

3. 4F4 4KFI --PTPI 


14 

yfdfd^'^ CRtP^ 3PfPt aifAicblCdcf. TI 

^ Rrg^d TR^ Tm'm ^ 

31FFT ^ WFf ^4R4T 33T44R4T t I 


1 

2 

3 

4 5 

6 

■ 7 

3. rRfj 
^ rlm 
aftimfi 
(MHlPdcdH) 

4* 

(2006) 

331^ RT 

yRcjftd 1=641 
^ 6I=6dl t' i 

tel ftdl FO^ 
“RI”. 
^MMfdd, 
aRT^Rpm 

10000- WI 

325- 

15200 R. 

elFl^ff 

■?tcff 

efl^R^' 

'?^dl 


■?T4l" 


10 

p'idi 


rTJ^RFt ?M 


pOl’S^c ■SFdpT 

(li) 50;'=-l- yrdpH^fdd fsRT^ 

3prn4 3Fw%^ 4Tf^ 11 


y)HPd ; 

7500-12000 R. 43 ^ddHH P'4.fdM ^wRT 4=; 3Tf^4rrfl (HdlPl^M) 

f^F#! ^ ^ ^ Rp Rpta ^ ^ t I 

f^Tim : ^ srfwfpTl' ^ P' f4r=?i^ ami 33^/mn ^ 

^ TR Ffi t, IJp^pT ^ %Tf™ fm W 7^ ^ R?T Td^ rRm 37f%J4>lR4T 
^ t\ ’ql f^RR fm ■^ITIRn Tf^ Rf IT^ % ^ Rp 

3^, 3TPf^ 4i^./4m ^ ^ 3nR ^ aifRcF r ^ ^ rr 
T dP‘ ^ ^ Ri ^ ^ ^ ^ 3^ 3TqP # arf^i^dRPf Rf?4 

RRqfP T5RT( P‘ #Rfd ^ fpR[ 3m 3Fft 

TR eft t, Pt#^ ft^Bt 3T#4I,Rm ^ ^ ^ RR eft t 
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3TM^’44i tl 


‘''^” f^-»m? UMPh '?7filf^;'- 

1. 31«3^/W^, ^ ^ 3TPtW —( 3Teq^) 

3. —(W^) 

Pf^flcd-^, ^ iti 



4. 

33f^TRt 



,> 


2 3 4 5 


y * 

(2006) 

"qr 

^ tl 




3Fr^; 



7500- WT 
250- 
12000 ?. 


3-^ 9 2. trd' 


6 _ 

30 ^ I 

itrm 1 : 

'41^ ?T ■3il^5fll 

^<ct>itt feoi; 

■'rf? ci^ ^ ^4>d1 

tl 

2 : 2^-'^ 31^^^ 
^ ^ PHUlf'^ch ?Rt^ Uc^ 
Tm^ f TO f 3T«7Wi ^ 
3?^^ ■^fP? c|^ 1?^ 

3f^ (TtOtI (?^ 

^ 3T'f?? cirte ^ 33Rpq, 
tel?, 3TW^5l^, “WT^, 


7 

isl 

tlcTT 
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■3ro^ TI^ ^ 

^5fi^ ^ ■RFft 

Tqra^, afgPH ^ 

■m ^ 3T«?W ^ 1^ 



8 __J_10_ 

: -^1^ ; _'16l ^Tcff 'Jll'^ '^tc^ 

(i) Ri'^diyikj ^ 


Rrr<ri'< i^yi ^ 


(ii) ^ sTftfafRcn 3 ^ 

^ WTOR ^ ^ ^ ^ 3T5R^ f^RT^ 3f^ 

WT^ ^ W WT TO ^ 3T^R^ 'Rl tl 


^TOT 3f^‘^R 2 ^ ^ 3T5R^I 

■fetXlUT 1 :-3T^^ TO5RT ^PRft^ 3TW^flTZf[’ ^ ^ 

tl 


itmi 2 :-3{5R^ 3^^ q# ^ 

3TT^ ^ inf^‘ st^ 

3i'i«llfd"^l' -q ^ ^ jTI ^'+.'dt 

t ^ WT TOT RT m ^ 3Mm ^ 

TP7 t 1^ 1^ TO%?T fTPcWRl ^ ^ ^ %T 

ST^aTTf ■3?g'R^ TT^ ^ TF5^‘ ^ 3 T«tW ^ 

WTT ■^’ ■JRTOf ^ ^ tl 



50% yin pH : 

1 (7450-11500'T5.) ti 


ftom : -m ^ of^pTOl' ^ r frolt arq^ ar^ ^ Ri^frn 

^ ^ ^ t, tWci ^ 1^ fro ^ T?i ^ 

oqf^' ^ WTt'RtfTOfTO^[TOqT3'q?TT^^%TO^^^^ 
^ ^ qi3Rn artPaRf afe qj Ri3f?!i ^ 3TT?^ ^ arP^rsfr ^ ^ 

^ ^ ^ *41 ^ ^ ark TO^ "STfrof 

3T^ q\ qr^fTTT TOl tt ^ ^ ^ t, 3Pi^ ^TOT ^ t 
TOP! ^ 1^ arprt RfMan ^ ar^^ Rqiddi^4=t^ 
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TO ^ : 3TOTTOT 
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_ 13_ _14_ 

ITT ^ ^ ^ m ^ ^ ^ Wf?f 

f^TThr Tf>#[ 

1. 3Tq^ ( m ^) —aR«ZT^ 

2. ^n!f^[d-4) f^^RT, ^Idl^ld (3TR ^ TT?! 33ft) 

3. ^____ 

[m U 934/^/^ 3TOiHltoH] 
^siw m, chi4mci'5h ww (m 

MINISTRY OF RAILWAYS 
NOnFICAnON 

New Delhi, the 13th October, 2006 

G.S.R. 643(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Research, Designs and Standards Organisation (Gazetted posts in the Psycho-Technical Cell) 
Recuitment Rules, 1975, except as respects things done or omitted to be done before such supersession, the President 
hereby makes tlie following rules regulating the method of recruitment to Group ‘A’ and Group ‘B’ posts in the Psycho- 
Technical Cell of the Indian Railways, namely :— 

1. Short title and commencement.—(1) These rules may be called the Indian Railways Psycho-Technical Cell 
(Group ‘A’ and Group ‘B’ posts) Recruitment Rules, 2006. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application.—These rules shall apply to the posts specified in column 1 of the Schedule annexed to 
these rules. 

3. Number of posts, classification and the scale of pay.—The number of the said posts, their classification 
and the scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. 

4. Method of recruitment, age-limit and qualifications, etc.—The method of recruitmens, to the said posts, 
age-limit, qualifications and other matters relating thereto, shall be as specified in columns 5 to 14 of the aforesaid 
Schedule. 

5. DisqualiHcation.—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for the appointment to the said posts ; 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, 
relax, any of the provisions of these rules with respect to any class or category of persons. 

7. Savings.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of 
pers(3ns in accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


Name of post 

Number of post 

Classification 

Scale of pay Whether selection; 
post or non¬ 
selection post 

Whether benefit of 
added years of savice 
admissible under rule 
45 of the Rail way 
Services (Pension) 
Rules, 1993 

1 

2 

3 

4 5 

6 

1. Ex ecutive 
Director 
(Psychology) 

1*(2006) 
♦Subject to 
variation 
dependent 
on workload. 

Railway Service 
Group ‘A, 
Gazetted, 
Non-Ministerial 

Rs. 18400-500- Not applicable 

22400 

Not applicable 
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Age-limit ior direct 
recruits 

Educational and other 
qualifications required 
for direct recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
the case of promotees 

Period of probation, 
if any 

7 

8 

9 

10 

Not applicable 

Not applicable 

Not applicable 

Not applicable 


Method of recruitment 

: Whether by direct 

In case of recruitment by promotion/deputaiion/absorption; grades 


recruitment or by promotion or by from which promotion/deputation/absorption to be made 

deputation/absorption and percentage of 
the posts to be filled by various methods 


II ' 12 


Composite Metliod : Deputation (including short- 
tenn a intracl)+Promotion. 

Deputation (including short-term contract) + Promotion; 

1. Officers under the Central Government or State Goverrunent/ 
Union Territories/Universities/Recognised Research Ins¬ 
titutions/Public Sector Undertakings/Semi-Government/ 
Statutory or Autonomous Organisations : 

(a) (i) holding analogous post on Tegular basis in the parent 

cadre/department; or 

(ii) with three years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay 
of Rs. 14300-183{X) or equivalent in the parent cadre/ 
department; or 

(hi)with eight years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay 
of Rs. 12000-165(X) or equivalent in the parent cadre/ 
department; and 

(b) possessing the following educational qualifications and 
experience: 

(i) Master’s degree in Psychology from a recognised 
University or equivalent; 

(ii) ten years experience in Group ‘A’ posts in the field of 
operational safety such as Drilling in Petroleum, Fire 
related work, Speed, Port Trust Transport. 

IL The departmental Joint Director in the scale of pay of Rs. 12000- 
16500 with eight years regular service will also be considered 
along with deputationists and in case he is selected the post 
shall be deemed to have been filled by promotion. 

Note :—Period of deputation including period of deputation in 
anotherex-cadre post held immediately preceding this appointment 
in the same or some other organisation/department of the Central 
Government shall ordinarily not exceed four years. The maximum 
age limit for appointment by deputation (including short-term 
contract) shall be not exceeding 56 years as on the closing date of 
the receipt of applications. 


If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public 

composirion Service Commission to be consulted 

in making recruitment 

13 

14 

Not applicable 

Consultation with Union Public Service 
Commission necessary'. 


I 





[HTttII— 3(i)] _ • ■ _ HTO : 3?^^^ 


9 


1 

2 

3 

4 5 

6 

2. Joint 

Directcn 

(Psychology) 

P(2006) 

* Subject to 
variation 
dependent 
on workload 

Railway Service 
Group ‘A’, 
Gazetted, 
Non-Ministerial 

Rs.12000375- Selection 

16500 

Not applicable 

7 


8 

9 

10 

Not applicable 


Not applicable 

Not applicable 

■ Not applicable 

' 

11 



12 



f^omotion failing which by deputation including Promotion': 

short-term conf'act. Senior Scientific Officer (Psychology) in the scale of pay of 

Rs. 10000—15200 with five years regular service in the grade. 

Note :—Where Juniors who have completed their qualifying/ 
eligibility service are being considered for promotion, their seniors 
would also be considered provided they are not short of the requisite 
qualifying/eligibility service by more than half of such qualifying/ 
eligibility service or two years, whichever is less, and have 
successfully completed their probationperiod for promotion to the 
next higher grade alongwith dieir juniors who have already completed 
such qualifying/eligibility service. 

Deputation (including short-term contract): 

Officers under the Central/State Govemment/Union Territories/ 
Universities/Recognised Resarch Institutions/Public Sector 
Undertakings/Semi-Government/Statutory or Autonomous 
Organisations; ... 

(aXi) holding analogous post on regular basis in the parent 
cadre/department; or 

(ii) with five years’ service inthe grade rendered after 
appointment thereto on a regular basis in the scale of pay 
of Rs, 10000-152(X) or equivalent in the parent cadre/ 
department; or 

(b) possessing the following educational qualifications and 
experience: 

(i) Master’s degree in Psychology from a recognised 
University or equivalent; 

(ii) Seven years experience in Group ‘A’ posts in the field of 
operational safety such as Drilling in Petroleum, Fire 
related work, Speed, Port Trust Transport. 

Note :—^Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this appointment 
s m the same or some other orgahisation/department of the Central 

> ■ Government shall ordinarily not exceed four years. The maximum 

age limit for appointment by deputation (including short-term 
contract) shall be not exceeding 56 years as on the closing date of 
the receipt of applications. 


13 14 


Group ‘A’ Departmental Promotion Committee: 

1. Chairman, Railway Board —Chairman 

2 Financial Commissioner Railways —Member 

3, Other.members of the Railway Board —Members 


Consultation with Union Public Service 
Commission necessary while appointing 
an officer on deputation (inducting 
short term contract). 
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1 

2 

3 

4 

< 

5 

6 

3. Senior 4* (2006) 

Scientific ’^Subject to 

Officer. variation 

(Psychology) dependent 
on workload. 

Railway Service 
Group‘A’. 
Ga7.etted. 
Non-Mimstcrial 

Rs. 10000325- 
15200 

Selection 

Not applicable 


7 

8 

9 

K) 

Not applicable 

Not applicable 

Not applicable 

2 Years 


(i) 50%promotion Promotion: 

ui) 50% deputation including short-term contract. Junior Scientific Officer (Psychology) in the scale ot pay of 

Rs. 7500- 12{X)0 with six years regular service in the grade. 

Note :—Where juniors who have completed their qualifying/ 
eligibility service are being considered foj;_promotion, their seniors 
would also be considered provided they are not short of the requisite 
qualifying/eligibility service by more than half of such qualifying/ 
eligibility service or two years, whichever is less, and have 
successfully completed their probation period for promotion to the 
next higher grade alongwith their juniors who have already 
completed such qualifying/eligibility service. 

Deputation (including short-term contract) 

Officers under the Central/State Government/Union 
Territories/Universities/Recognised Research Institutions/ 
Public Sector Undertakings/Semi Govemment/Statutory or 
Autonomous Organisations : 

(a) (i) holding analogous post on regular basis in the parent 

cadre/department; or 

(ii) with five years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of 
pay of Rs. 8(K)0—13500 or equivalent m the parent cadre/ 
department; or 

(iji)with eight years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay 

of Rs. 6500-.10500 or equivalent in the parent cadre/ 

department; and 

(b) possessing the follow ing educational qualifications and 
experience; 

• (i) Master’s degree in Psychology from a recognised 

University or equivalent; 

(ii) Five years experience in Group ‘A’/‘B' posts in the field 
of operational safety such as Drilling in Petroleum, Fire 
related w'ork, Speed, Port Trust Transport. 

, dric departmental officers in the feeder category who arc in the 

line of promotion shall noi be eligible for consideration on 
deputation. Similarly, deputatiomsts shall not be eligible for 
consideration for appointment by promotion. 



3 ( 1)1 
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Period of deputation including period of deputation in another ex- 
cadre post held immediately preceding this appointment in the sapie 
or some other organisation/department of the Central Government 
shall ordinarily not exceed three years. The maximum age limit for 
appointment by deputation (including short term contract) shall be 
not exceeding 56 years as on the closing date of the receipt'of 
applications. 



Group ‘ A’ Depiirtmental Promotion Coimnittee: 

1. C!hairman/Member, UPSC —Chairman 

2 Executive Director (Safety)/Director (Safety), —Member 

P.ailway Board 

3. Executive Director/Director Management Services —^Member 

or Estt. Directorate of Railway Board 


Consultation with Union Public Service 
Commission is necessary for appointment 
to the post on each occasion. 



Junior 7* (2006) 

Scientific ^Subject to 

OfficCT variation 

(Psychology) dependent 


Railway Service 
Group ‘B’, 
Gazetted, 
Non-Ministerial 
on workload. 


Rs,7500-250- Selection 
12000 


Not applicable 



Upto 30 years. 

Note 1 : Relaxable for 
Go\'emment servants up 
to five years in accordance 
witli the instrucidons or orders 
issued by the Ccjntral Govern¬ 
ment 

Note 2: Die crucial date for 
determining the age limit 
shall be the closing date 
for receipt of applica¬ 
tions from candidates in 
India, (and not the closing 
date, prescribed for those 
^in Assam, Meghalaya, 

■ Arunachal Pradesh, Mizoram, 
Manipur, Nagaland, Tripura 
Sikkim, Ladakli Division of 
Jammu and Kashmir State, 
Lahaul and Spiti District 
and Pangi Sub Division 
of Chamba District 
of Himachal Pradesh, 
Andaman and Nicobar 
Islands or Lakshadweep). 


E)ssential; 


Age: No. 


Master’s degree in Psychology Educational 


Two years for direct 
recruits. 


from a recognized University c 
or equivalent. 

il Two years, practical expadence 
in psychology or administra¬ 
tion of intelUgence aptitude 
and personality test including 
experience in occupational 
counselling and selection of 
candidates for job allocation 
and placement. 

Desirable 

Two years experience in accident 
research. 

Note 1 : Qualifications are relax¬ 
able at the discretion of the 
Union Public Sawice Commission 
in cash of candidates otherwise 
well qualified. 

Note^ 2 : The qualification(s) 
regarding. experience is/are 
relaxable at the discretion of the 
Union Public Service Commission in 
case of candidates belonging to 


qualifications: Yes. 
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Scheduled Casies or Scheduled 
Tribes, if at any stage of selection 
the Union Pub! ic Service Commission 
is of the opinion that sufficient 
number of candidates from these 
communities possessing the requisite 
experience are not likely to be 
available to fill up the posts reserved 
for them. 
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50% Promotion; 

Promotion: 

.5 0% Di rec t recru itment. 

Scientific Supervisor Grade I (Rs. 7450-11500) with two years 
regular service in the grade. 


Note :—Where Juniors who have completed their qualifying/ 
eligibility service are being considered for promotion, their seniors 
would also be considered provided they are not short of the requi.site 
qualifying/cligibility service by more than half of such qualifying/ 
eligibility service or twx) years, whichever is less, and have 
successfully completed their probation period for promotion to the 
next higher grade alongwith their juniors who have already 
completed such qualifying/eligibility service. 
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Group *B’ Departmental Promotion Committee 
oonsidering promotion/confirmation; 

1. Additional Director General (RDSO) — 

2 Executive Director Traffic (RDSO) - 

3. Join! Director Traffic (RDSO) 

Consultation with Union Public Service 
Commission necessary while making 
'Chairman direct recTuitment. 

"MciTiber 

-Member 


[F. No. 93/E(GC)RRT^ycho.] 
JASWANT R.AI Executive Director, Rstt, (GC) 

Railway Boatd 
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